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	Interview Scoring Grid for post of: 

	
	Date of Interviews:
	

	
	Candidate:
	


 We recommend that you score your candidates, these are for guidance only.
	0
	No answer given or answer completely irrelevant. No examples given.
	2
	Some points covered, not all relevant. Some examples given.
	4
	Good answer. Relevant information. All or most points covered. Good examples.

	1
	A few good points but main issues missing. No examples/irrelevant examples given
	3
	Some points covered. Relevant information given. Some examples given.
	5
	Excellent answer. All points addressed. All points relevant. Excellent examples.


	Interview Assessment


	Questions asked
	Answer given
	Score

	Link questions back to job description/specification
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	

	Overall summary of candidate – record your comments

	

	Is this candidate appointable? – record your comments

	

	Feedback for candidates – record your comments to provide feedback on the phone:

	


* Retain this form as your records may need to be produced at a later date and you will be accountable for your decision
